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OFFICE OF CONTROLLER GENERAL OF DEFENCE ACCOUNTS
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Subject:- Minutes of the 54t Steering Committee Meeting of III level
JCM Council of the CGDA HQrs. held on 17.05.2018 in
KAUTILYA, office of the CGDA, Ulan Batar Road, Palam, Delhi
Cantt.

Present:
Shri Sham Dev, Jt. CGDA (Admin) in Chair.
Official side:

Shri Praveen Kumar Rai, Sr. Dy.CGDA (Admin)
Shri Mustaq Ahmad, Dy. CGDA(Admin)

Shri R.N. Saini, Sr. AO(Admin)

Shri V.J. Gandotra, Sr. AO(Admin)

Smt. Seema Joshi, Sr.AO(Admin)

Shri Vijay Raina, Sr.AO(Admin)

Shri Manoj Kumar, Sr. AO (Admin)

Shri Sanjeev Sharma, AAO (Admin)

Staff side:

AIDAA (CB) Pune
Shri M. Prabhu

Shri M.S. Paulraj
AIDAEA (HQ) Kolkata
Shri S. Mukherjee
Shri Manish Jagdale

At the outset, Dy. CGDA (Admin) welcomed all members of the staff side.
There after minutes of 5314 SCM were confirmed and action taken points of 53rd
SCM were taken up for discussion.



B. Action taken on the minutes of 534 SCM of III level JCM Council
of the CGDA HQrs. held on 10.10.2018.

1. Provision of land for PAO(ORs) Kannur.

A present this office is located at Army land. A case has already been
taken up to transfer Defence land to DAD for construction of DAD building out
of DAD funds. The case is struck at various levels and taking inordinate delay.
An approach from CGDA office through Ministry of Defence is required to
materialize the case.

Reply: In this connection please refer to HQrs. Iletter No.
AN/XI1/ 18001 /transfer of land/Vol-V dated 20.12.2017 under which status of
transfer of Defence land from Army to DAD was asked from PAO(DSC) Kannur.
Reminder has been issued on 22.01.2018 and 15.05.2018.

(Discussed and dropped)
2. HQrs. JCM workshop may be arranged at any convenient date.
Reply: JCM workshop will be held soon.
(Dropped)
3. Allotments of seats in Kendriya Vidyalaya and Army Schools :-

Nowadays DAD staff members are not getting seats in KVs and Army
Schools for their children’s. Sometimes civilians are getting admission to these
schools. Hence we request the CGDA administration to take up the matter with
the appropriate authorities so that some fixed quota of seats may please be
fixed for DAD.

Reply: Kendriya Vidyalaya Sangathan, an autonomous body under MHRD,
Government of India, follows a uniform policy in admitting children of
transferable central Government employees in toto. Therefore, Demand for fixed
quota separately for Defence Accounts Department employees is not feasible.
As such, no further action is required.

(Discussed and dropped)

4. Provision for land DPDO offices in Kerala area

Majority of DPDO offices are working in rented building. These
premises are NOT having basic infrastructure. Since many years our DAD staff
members working in these premises are adjusted with the existing place. Now it



is high time that HQrs office should request the respective state government to
allot some place for the construction of our own DAD building.

Reply: The matter has been taken up with CDA Chennai for transfer of
Defence land keeping in view the condition of the building, no. of pensioners
dealt with by a particular DPDO and other local factors.

(Discussed and dropped)
5. PAO DSC Kannur- Construction of office premises

Since many years we are requesting CGDA office speed up the process of
construction of office premises in PAO DSC Kannur, still the matter is pending
with authorities. DAD staff members in this office are working in a military old
barrack with absolutely deplorable condition. During rainy season records has
to be moved to the safe place. Being one of the biggest PAO under CGDA,
immediate attention to this matter as required so that our office can be shifted
to our own building.

Reply: Transfer of Defence land from Army to DAD stands referred to Ministry
of Defence. Hgrs. office (AN-XII Section) has reminded to CDA Chennai to
expedite the issue vide letter of even No. dated 22.02.2018 & 15.05.2018.
Concerned authorities has been constantly liaised by the HQrs. office (AN-XII
Section) on the issue. Appropriate action will be taken on receipt of reply from
CDA Chennai.

(Discussed and dropped)
6. DAD Guest House at Tezpur and North East region.

More and more DAD Guest Houses on North East region of DAD station
is required urgent attention of CGDA office. Especially station like Tezpur
construction of DAD Guest House is utmost necessity. We request the Hon'ble
CGDA office to explore the possibility of construction of Guest house in these
stations. '

Reply: A letter vide No. AN/XII/18093/2/Vol-II dated 30.10.2017 has been
forwarded to CDA Guwahati for submitting the detailed proposal for acquiring
land from CIWTC, separately for Tezpur and Silchar with complete financial
implications, due justification along with statement of case.

(Discussed and dropped)



7. Guest Houses for Staff.

At present Guest Houses are allotted for IDAS officer only in CDA
Chennai. Staffs are forbidden from the facility. Adequate Guest Houses may be
constructed with all facilities in all demanding stations and online booking may
be made available.

Reply: CDA Chennai has been requested to intimate the status. HQrs Office
has constructed Guest House/Transit Facility in 34 stations across India. For
facility of online booking, HQrs IT &S Wing has placed order for SSL certificate
for the website of online Guest House.

(Discussed and dropped)
8. Special problem faced by DAD staff at Wellington and Aravankadu.

DAD staff members serving in these stations are facing some special
problems since they are at Hill stations and extreme nature of climate.

i. Wellington and Aravankadu stations are not having hospitals
facilities. In case of emergency they have to travel 20 Kms. hill terrain to Ooty.
Factory Hospital at Aravankadu, authorities are not allowing DAD staff to get
the medical facilities. Although matter was taken up in CDA Chennai ROC it
was not resolved. In view of the above we request CGDA administration to take
up the matter with Military Hospital located at Wellington to extend the
Medical facilities to DAD staff.

Reply: PCA(Fys) has already been informed vide HQrs. letter dated 28.03.2018
to take up the matter with Ordnance Factory Board to resolve the issue. Reply
is still awaited from PCA(Fys).

(Discussed and dropped)

9. In the light of latest Supreme Court stay order dated 04.09.2017,
instructions may . please issued to all PCDAs/CDAs to stop recoveries from
DEOs pay, if started.

Reply: Matter is being dealt with DAD (Coord) at present.

(Discussed and dropped)



C. Agenda points discussed in 54tt SCM

AIDAA(CB) Pune

Agenda No. 1: Graduate Clerks Examination

After 2010 no Examination for graduate clerk to Auditor conducted by
CG office. Hence we request the CGDA administration to conduct such
examination for all those Clerks who completed 3 years of service as Clerks.

Reply: After 2010 one exam of graduate clerk to auditor grade was conducted
on 20t August 2014. It is conducted on the basis of vacancies. Next exam for
graduate Clerk and graduate MTS for promotion to the grade of Auditor is going
to be held on 20.08.2018. The notification for the same has already been
displayed on CGDA website on 07.05.2018.

(Discussed and dropped)

Agenda No. 2: Promotion from Clerk to Auditor

Recent Circular of CGDA office has stated that hitherto promotion will
be after completion of 13 years. When a MACP is being given after every 10
years promotion after 13 years will have no benefit. In view of the above we
request the administration to reconsider their decision.

Reply: Chairman directed the official side to forward the proposal to DoP&T.
(Action: AN-VIII Section)

Agenda No. 3: promotion to Supervisor Grade

Sr. Auditors who have completed 10 years of service may please be given
promotion as Supervisor.

Reply: As per the then recruitment rules of Supervisor Accounts, only those
individuals who had either passed SAS part I exam or Supervisor Accounts
Exam were eligible for promotion to the grade of Supervisor Grade subject to
availability of vacancy and relative seniority amongst such individuals.
However, consequent upon notification of Recruitment Rules of AAO( merger of
post of SO(A) and AAO) the merged grade is now Group ‘B’ Gazetted Supervisor
Accounts which constituted 10% vacancy of Section Officer no longer exist.
(Discussed and dropped)

Agenda No. 4 :SAS Preliminary

SAS I and II examination are being conducted on regular intervals. On
the same lines SAS Preliminary examination may also be conducted every year.



Reply: Restructuring of SAS Examination system for switching from old
syllabus to new syllabus is under process. The forthcoming SAS part-I
Examination in April 2018 is being conducted for those candidates who have
qualified PT in April 2016 for completing the cycle of 4 chances as per SAS
Rules-6. After that the next preliminary examination will be conducted in the
first Quarter of year 2019 on new syllabus subject to the availability of
vacancies.

(Selected for Main Meeting)

Agenda No. S: SAS -1 Passed candidates

Auditors passing SAS Part- I are not getting any benefit till they pass
SAS II. Hence they may be granted one special increment from date of passing
the exam.

Reply: Proposal for grant of one increment to Auditors on passing SAS
Examination has already been examined earlier in consultation with MoD(Fin)
DAD Coord who has communicated their view that- in the absence of
availability of specific provisions for grant of any incremental benefit to auditors
on passing SAS Part-I Exam in relevant RRs and keeping in view that other
parallel services have also not allowed such incentive. It is not feasible to
accede to the proposal.

(Discussed and dropped)

Agenda No. 6: Change of Nomenclature

Nomenclature of posts as Sr. Auditor may be changed as Assistant
section officer, Auditor to be changed as junior section officer and LDC should
be changed as executive. This practice is being followed in departments like
Central Secretariat and CAG.

Reply: The present nomenclature co-exists with nomenclatures available in all
organized Accounts Departments, hence, adopting different nomenclature may
not be feasible for this Department alone .

(Discussed and dropped)

Agenda No. 7: Restructuring and Rationalization
Restructuring and rationalization of staff strength in DAD and form a
cadre restructuring committee with representative from staff side.

Reply: Cadre restructure in DAD is under process.
' (Discussed and dropped)

Agenda No. 8: Grade Pay 5400 TO AAOs.
Grant GP 5400 to AAO on completion of 4 years services as
recommended by 6th. & 7th CPC.



Reply: The matter is under consideration with DoP&T.
(Selected for Main Meeting)

Agenda No. 9 :Promotion as Supervisor
Promotion as Supervisor of those Sr. Auditor who were granted GP Rs.
4600 under MACPS and passed SAS Part - 1Exam.

Reply: As per the then recruitment rules of Supervisor Accounts, only those
individuals who had either pass SAS part I exam or Supervisor Accounts exam
were eligible for promotion to the grade of Supervisor Grade subject to
availability of vacancy and relative seniority amongst such individuals.
However, consequent upon notification of Recruitment Rules of AAO( merger of
post of SO(A) and AAO) the merged grade is now Group ‘B’ Gazetted Supervisor
Accounts which constituted 10% vacancy of Section Officer no longer exist.

(Discussed and dropped)

Agenda No. 10: Funds for Medical Claim

Many Controllers offices are not giving sufficient funds for Medical
advances and also not passing final settlement cases on time for want of
sufficient funds. Hence we request the CG administration to allot sufficient
funds to all Field offices.

Reply: Allotment for medical treatment are made on the basis of projection
given by Controllers and availability of funds in concerned code head. Best
efforts are made to allot sufficient funds.

(Selected for Main Meeting)

Agenda No. 11: Time Bond clearance of TA/DA Claims

DAD is clearing TA/DA bills of our customers on time bound manner.
Whereas DAD staff TA/DA bills are not being cleared on fixed time basis for
want of funds. Hence we request the CGDA office to ascertain the situation from
all the Field office and speedy action may please be taken to obtain the report
from their sub offices. '

Reply: Allotment for TA/DA has made on the basis of projection given by
Controllers and availability of funds. All the Controllers will be asked to
intimate the status of TA/DA bills.

(Discussed and dropped)

Agenda No. 12 :Chance to Change Home Town
Chance to change Home Town is being given only once in a entire
service. Keeping in view of the changed circumstances and frequent shifting of



station with faniﬂy of DAD staff members AIDAA is requesting CGDA
administration to Two more chances to change their HOME town during the
entire span of their service.

Reply: This is a policy matter, which is governed under DoP&T orders.
(Selected for Main Meeting)

Agenda No. 13: Dispensing of Work Book

As the offices of Defence Accounts Department are totally automated.
Dispensing of Work Book is mandatory. Weekly/fortnightly/ monthly progress
report is available at a glance in the computer .This needs approval from CGs
office, as we have already taken up the matter at all Field office level.
Reply:

The work Book is an instrument to monitor the Dak till the final disposal
thereof, Since automation is not fully implemented in the Department, the
existing system should be continued in the present scenario. However, the view
of Controllers i.e. admin authorities will be sought for in this regard on fully
automation in the Department.

(Discussed and dropped)

Agenda No. 14: Finalization of Recruitment Rules for DEOs

DEOs in Department is not getting their time bound promotions on the
lines of other category of staff in our Department. Hence we request Hon’ble
CGDA to apply policy of periodical promotions to all DEOs in our Department.

Reply: Promotion to DEOs are governed as per provisions of recruitment Rules

(Discussed and dropped)

Agenda No. 15: Compassionate Appointment

DAD is having acute shortage of staff members. Compassionate
appointment is one such measure to meet shortage. In view of the above we
request the administration to speed up the process of finalization of
Compassionate appointment and also to increase the quota reserved for this
appointment from 5% to 10%.

Reply: Compassionate appointments are being dealt with at controller’s level
being competent appointing authority and cases are received in this office only
for relaxation. The percentage for compassionate appointments has been fixed
by DOP&T and any increase in the percentage has to be considered by DOPT
only. '

(Discussed and dropped)



Agenda No. 16: Issue of Identity Card

Issue of Identity Card is a long pending demand from AIDAA. All DAD
staff members should have uniform ID card as DAD staff. Hence, we request
Hon’ble CGDA to finalize the long pending issue.

Reply: The issue was discussed in the 50t Main Meeting of the III level JCM
Council of the CGDA HQrs. held on 23.08.2016. The Chair directed that there
is no harm to issue passes to DAD employees by writing Indian Armed Forces
Civilian. Accordingly our field offices are issuing Identity Card to DAD
employees written as Indian Armed Forces Civilian on IAFZ-3049 & IAFZ-
3049A.

(Discussed and dropped)

Agenda No. 17 :Online Booking DAD Guest House:

Two years back in CGDA office a function was conducted and the process
of booking of DAD guest house online was launched by the then CGDA. Till
now facility of booking the guest is not available in the CGDA website.

Reply: Matter already discussed and dropped .
(Discussed and dropped)

Agenda No. 18 : Amendment of Recruitment Rules of Sr. Auditors

Department has framed the amended RR for Auditor promotion from
3 year to 6 year on the basis of GP 2800 to GP 4200 as per 6th CPC
Recommend . It should be 3 year as per original provision with logic of 3 year as
one acquire full knowledge of Accounting subject and competent enough able to
Audit. Since CGDA office is the Cadre Controlling Authority once again the
matter may please be taken up with DOPT to reverse the RRs of Sr. Auditor. -
The favourable action of CGDA office will definitely helpful to good section of Sr.
Auditor in our Department.

Reply: The eligibility from Auditor to Sr. Auditor has been increased from 3
year to 6 year as per grade pay placement by 6t CPC and RRs are prepared
strictly with DOP&T guidelines.

(Discussed and dropped)

Agenda No. 19: Grant of Qualification Pay

More vital issue regarding Qualification pay for Auditors of organized
audit dept. Wherein Rs 120 is given as special pay on passing probation
examination. It will be counted for fixation of pay on becoming Sr. Auditor. It is
in practice in CAG .Our auditors on promotion got fixed on 35000.While of the
same batch 2012 Auditors of CAG got fixed on 38000 Just because of Q pay of



Rs 120/-. In view of the above we request the CG administration to apply the
same practice in our Department.

Reply: In the absence of specific provisions for grant of qualification pay to
auditors on passing probation examination in relevant RRs of this Department,
the same cannot be granted.

(Discussed and dropped)

Agenda No. 20: Time Bond promotion to Group ‘D’ staff.

After 6th Pay commission majority of our Gp. D’ staff members those
who are not having required qualification have been deprived of their regular
promotion. Because of this development majority GP D staff are remaining MTS
without any promotion. In view of the above We request the CGDA office to give
time bound promotion on “ Seniority cum fitness” basis. Favourable action of
CGDA will definitely the boost the morale of MTS staff in our Department.

Reply: “ Seniority cum fitness” provision has been mentioned in the relevant
Recruitment Rules and is same is being adhered to.
(Discussed and dropped)

Agenda No. 21: Suitcas Allowance Rs. 4200/- Grade Pay

Many DRDO organization are issuing brief Case Allowances to their staff
members drawing Grade Pay of 4200. In the same lines order may please be
issued to our department also.

Reply: The benefit of Briefcase/ handbag to those drawing Grade Pay of Rs. Rs.
4600/- has been extended to employees of DAD upon approval of Ministry and
is still in vogue. However, no order/ approval for extension of similar benefit to
those drawing Grade Pay of Rs. 4200/- have been received in this Department.
(Discussed and dropped)

Agenda No. 22: Qualified MTS Examination

Educationally qualified MTS. Many of the MTS staff members on
completion of 3 years have taken examination passed and promoted to the post
of Clerk. Once again we request the CGDA office to conduct the examination for
the remaining MTS those who have completed 3 years service and having
required qualification.

Reply: The last examination for promotion from MTS to Clerk having 12% pass
qualification was held in October 2016. The exam for promotion of graduate
Clerk & graduaté MTS to the grade of Auditor is going to be held on 20t
October’ 2018.

(Discussed and dropped)
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AIDAEA(HQ) Kolkata

Agenda No. 23 :15 days prior notice for both Steering and Main Meeting.

Reply: Sufficient time will be given.
(Discussed and dropped)

Agenda No. 24: Cash less treatment for both CGHS & CSMA beneficiaries
in DAD.

Reply: In emergency the empanelled health care organization will provide
treatment on production of a valid CGHS card. The Health Care Organization
will not demand an advance payment from the beneficiary or his family member
and will provide credit facilities whether the patient is a serving employee or a
pensioner. The Health Care Organization shall submit the bill for
reimbursement to the concerned Deptt./Ministry/CGHS. However, the issue
regarding Credit facilities for CGHS/CS(MA) beneficiaries is a policy decision
which is to be taken by MoH & FW/CGHS Authority. Hence no action is
warranted by this section.

(Discussed and dropped)

Agenda No. 25: Cadre Review for GP-B and C employees i.e. MTS Clerk,
Auditor and Sr. Auditor.

Reply: Cadre Review in DAD is under process.
(Selected for Main Meeting)

Agenda No. 26: Cadre Review for GP-‘B’ and’ C’ employees i.e. DEO, Hindi
Translator & Steno.

Reply: Cadre Review in DAD is under process.
(Selected for Main Meeting)

Agenda No. 27:E-ticketing(cashless) facility to be extended to all DAD
employees on T.Dy.

Reply: Will be examined.
(Selected for Main Meeting)

Agenda No. 28: Promotion to Clerk to Auditor within 8 years.

Reply: Promotion to Clerk to auditor is taking place after 13 years as per
provisions of Recruitment Rules of Clerk. Further relaxation can not be made.
(Action: AN-VIII Section)
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Agenda No. 29: Promotion to Auditor to SA within 3yrs at par with C&AG
and other organized accounts.

Reply: The eligibility from Auditor to Sr Auditor has been increased from 3 year
to 6 year as per grade pay placement by 6t CPC and RRs are prepared strictly
with DOP&T guidelines.

(Discussed and dropped)

Agenda No. 30:Under qualified MTS to be promoted to clerks as one time
measure.

Reply: No such provision exists.
(Discussed and dropped)

Agenda No. 31: Special meeting to be convene a t JCM III for change/
amendment of RR.

Reply: JCM/all stake holders will be consulted before carrying out any
amendment to any RR.

(Discussed and dropped)

Agenda No. 32: Review of all compassionate appointment in the light of 7t2
CPC financial parameter.

Reply: Compassionate appointments are made as per DoP&T guide line.
(Discussed and dropped)

Agenda No.33 : Allotment of JCM Card to AIDAEA(HQ) Kolkata, JCM
member

Reply: Does not pertain to JCM III level.
(Discussed and dropped)

Agenda No. 34: Pending approval of DJCM for amendment to constitution
of AIDAEA(HQ) Kolkata.

Reply: Chairman directed the official side to issue reminder.
(Action: AN-VI Section)

Agenda No. 35: Repatriation of employees to home station/choice station
who have completed their tenure of posting across all station.

Reply: Transfers are effected as per provisions of Transfer Policy. This issue
has already been discussed in the 50 SCM and was not taken up for
discussion in 50t Main Meeting held on 23/8/2016.
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As per para 12.2 of transfer policy, while considering repatriation
cases/requests from volunteers, consideration is given to factors such as stay
away period from the choice station, whether served before, home-town, age,
gender, physical disability, and distance from the station of choice etc.

(Discussed and dropped)
Agenda No. 36: Zonal recruitment in DAD

Reply: MoD(F) has been requested to take up the matter with DoP&T with a
request for conducting special recruitment examination through SSC for
specific region.

(Discussed and dropped)

Agenda No. 37 :Fixation of pay in the merged pay scale of 5000-8000 and
5500-9000 with 6500-10500(5t: CPC) at Rs. 12090- instead of Rs. 9300/ -

Reply: Chairman directed the official side to examine the issue. ‘
(Action: AN-XIV Section)

Agenda No. 38: Recruitment of all DAD post left vacant against
retirement/death for less than 5 years.

Reply: 3124 dossiers for Auditor have already been forwarded to all
Controllers. 138 dossiers for Clerk have been received and it is under
distribution to Field offices. 860 MTS vacancies have also been released to all
Controllers.

(Discussed and dropped)

Agenda No. 39: Debarring of sensitive assignment to association
executive/ ROC members.

Reply: Posting to sensitive assignment is done by PCDA/CDA as per guidelines
issued by HQrs office from time to time. This is also mentioned under para 7 of
General Transfer Policy. If there is any specific proposal from staff side in this
regard, the same may be taken up for discussion with all stakeholders.
(Discussed and dropped)

Agenda No. 40: Grant of brief case allowance to CPC order.

Reply: No such type of allowance exists in the 7th CPC Order. However, a
circular has already been made on dated 26.12.2015 by this HQrs for providing
the briefcase/handbags to all officers/staff drawing grade Pay Rs 4600/- and
above.

(Discussed and dropped)

13



Agenda No. 41: 5 days working to Chowkidar at par with MTS in DAD
Department.

Reply: Chowkidar are deputed for looking after the office building/ premises
during non working hours and hence 5 days working cannot be implemented in
respect of Chowkidar in DAD.

(Discussed and dropped)

Agenda No. 42: 5 days week may be implemented to all DAD offices under
CGDA

Reply: AS per para 259 of OM Part-I Hours of attendance for office attached to
this unit and formations may be fixed by the PCDA/CDA to conform the
working hours followed by the units formations concerned (5 days week or 6
days week as the case may be) provided they put in uniformly on the average 40
hours a week irrespective of the number of working hours fixed for the
unit/formation concerned.

(Discussed and dropped)

Agenda No. 43 :Pay protection to Ex-servicemen.

Reply: Sanction under FR-27 is granted by the HQrs for protecting the last pay
drawn by the employee in his previous department upon receipt of audit report
from PCDA(P) Allahabad in this regard being the auditing Controller.

(Discussed and dropped)

Agenda No. 44: Abolition of dual transfer.

Reply: There is no dual transfer. Transfers are effected as per provisions of
transfer policy. Specific case, if any, may be intimated by the staff side.
(Discussed and dropped)

Agenda No. 45: Allotment of ROC seat in PCDA(SC) Pune.

Reply: PCDA(SC) Pune may be advised to examine the issue.
: (Dropped)

Agenda No. 46: Stop disbanding of DPDO offices under CDA(PD) Meerut

Reply: As on date no such proposal is under consideration in HQrs. office.
(Point selected for Main Meeting)

Agenda No. 47: Payment of minimum wages to contractual labour as per
extant order.
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Reply: The issue does not pertain to this Department
( Dropped)

Agenda No. 48: All stations which are declared as hard/ tenure station for
force in MES should be automatically become hard/ tenure station for
DAD employees

Reply: Hard and Tenure stations for employees of DAD are under review.
Comments have also been called for from all PCsDA/CsDA, PCA (Fys)/CFAs,
and PIFAs/IFAs as well as Staff Associations. Associations may give their
comments/proposals in that.

(Discussed and dropped)

Agenda No. 49: Online transfer posting may be adopted.

Reply: Action has been taken in pursuance to point no. 7 of 4t TMM. URS
sent to IT & S Wing on 14/3/18 for their further necessary action.
(Discussed and dropped)

Agenda No. 50 :Transfer for ladies officer/ staff may be fix locally/ nearby
station confirming accommodation facility.

Reply: There is already a provision in Transfer policy (para 8.6) regarding
transfer of ladies.
(Discussed and dropped)

Agenda No. 51: Zonal body of Defence accounts Sports Control
Board(DASCB) may be constituted in 4 Zone i.e. East, West, North, South
respectively and recruitment of sports quota to be made Zonal wise
through such zonal body of DASCB. '

Reply: Recruitment to sports quota are governed by DoP&T provisior‘is.
(Discussed and dropped)

Agenda No. 52: TA/DA fund may made available to the respective CsDA
prior to relief of the employees for Transfer, re-patriation or training.

Reply: Allotment for TA/DA has made on the basis of projection given by
Controllers and availability of funds. All the Controllers will be asked to
intimate the status of TA/DA bills.

(Discussed and dropped)

Agenda No. 53: Restoration of record Clerk in DAD under CGDA.

Reply: All the post of Record Clerks are made as MTS as per 6th CPC.
(Discussed and dropped)
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Agenda No. 54: Section- B of Departmental examination for promotio:i of
Graduate Clerk/MTS to be conducted bilingually.

Reply: Being considered.
(Point selected for Main Meeting)

Agenda No. 55: Promotion of AAO to Accounts officer to be released.

Reply: As on date no vacancy exist. DPC preparation for the transitional year
(01.04.2018 to 317.12.20 18) is under process.
(Discussed and dropped)

At the end, both the Associations staff side thanked the Chairman SCM
for his best cooperation extended and proper implementation of decision taken
on JCM Matters during his tenure.

Meeting ended with vote of thanks by Dy. CGDA(AN) @

(Mustaq Ahmad)
Dy. CGDA(AN)
All members

UO No. AN/VI/17022/54t: SCM datedd§ .06.2018
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